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25X1A | apparent based upon our analysis that we currently i 
have no provision anywhere in Agency regulations : 
| for payment os expenses for preparation and trans-~ i 
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though I share your concern for uoing { 
than necessary, it is’ i 


| portation of xsmains of a deceased employee 
| stationed abroad who dies ‘while in the United——~ 
States but not in a travel status pAb ols | 
; determined to our. satisfaction that the Department | 
: of State has no authority for such expenses under : 
| the Foreign Service Act but that in its regulation i 
’ i it has provided for such entitlement under its | 
7 ‘ interpretation, with which I agree, of a Government; 
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I 


OGG 69-0986 


26 May 1969 


MEMORANDUM FOR: Deputy Director for Personnel 
i : 


SUBJECT: Proposed Revisions of Certain Agency 


>: Regulations 


1, Iam returning the two proposed memoranda which 


in Death Cases. As we agreed on Friday morning, this 
concurrence in the proposed changes is with the following 
understanding: The attached definition of Permanent Place of 

' Residence" will be used in lieu of the one in your package. 
25X1A, Furthermore, 

: where the term 'Permanent Place of Residence" is used, not 
only will it be initial capped but parenthetical reference will be 
made "as defined in paragraph 1 of My 

ory pene 25X1A 


2. Larn holding the other draft materi. until Ei 


forwards me Finance's comments and an adjusted service abroad 
agreement, 
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21 OCT 1968 
MEMORANDUM FOR: Special Support Assistant/DDS 
SUBJECT >: Overseas Travel Rights 
REFERENCE + Memo dtd 5 Oct 68 to D/Pers fr SSA/DDS, subject: Adoption 


of Foreign Affairs Manual 782.1 


1. As the Referent Memorandum indicates, there is a significant 
difference between Ageney and State regulations governing the payment of 
travel and transportation benefits to employees who separate before 
completing a prescribed overseas tour of duty. 


a. FAM 782.1 provides that the Department may authorize travel 
expenses for employees separating from the Forei n Service if any 
one of six circumstances are applicable, inter alia, if the employee 
separates after he has served five years in the Foreign Service. 
FAM 782 also provides the gix service requirements may be waived 
when acceptance of a resignation is in the interest of the Government. 


25X1A b. a requires the completion of a service agreement by each 
employee going overseas. The agreement stipulates that he will repay 
any expenses incurred in travel to an overseas post if he fails to 
remain at his assigned post for a period of one to three years as 
prescribed in advance by the Director of Personnel. (WM @.1s0 25X1A 
requires the Director of Personnel to determine when an agreement is 

25X1A breached.) [EBM is a companion piece which denies return travel 

rights upon separation abroad if the service agreement is breached. 


2. In order to determine whether the difference in coverage between 
Agency and State regulations is necessary or desirable, certain preliminary 
considerations should be mentioned, 


a. The Agency has sought to provide through adoptive action the 
benefits available to employees of other agencies when necessary 
(relevant, economically feasible and in the interest of Agency needs). 


b. The Administrative Task Force proposal for the establishment 
of a uniform policy and procedure for prescribing overseas tours other 
than 24 months when necessary is germane to any policy revision of 
return travel rights. It recommended that overseas return travel 


GROUP 1 


WG026 46201 
mGOE ing apd * 


declassificatlon . 


Approved For Release 2001/04/05 SEPREP 


Approved For Release 2004/04/05 : CAR RRET -00261R000600030067-4 


rights and home leave travel, which is now based on two years for 
an initial tour and no Specified length for subsequent tours, be 
tied together by conditioning both types of overseas travel benefits 
(except for retirees) upon the satisfaction of an overseas tour 
prescribed in advance and explained to the employee before his 
departure. 


3. Deciding when to allow return travel at Government expense or 
to require a repayment of expenses for travel to an overseas post, has 
always been administratively difficult, principally because Government 
interest in the return travel is so often involved. Moreover, the 
Government's interest is frequently largely or partially derivative 
from a personal interest or action of the individual affected, rather 
than resulting from the Ageney's desire to use the employee elsewhere. 

An OP short-of-tour study, in 1966, disclosed that six of 203 persons 
returned short-of-tour in CY 1966 were required to pay their own return 
travel. The consensus of officials contacted during the study favored 
continuance of the Agency's requirement that individuals returning short~ 
of-tour for other than strictly official reasons should be required to 
pay their travel and transportation costs. There was, however, something 
less than uniformity in thinking on this subject among the officials, and 
varying interpretations from leniency to strictness have occurred in the 
past. The study points up the need to establish a policy that is commonly 
understood, preferably agreed to, and, if not the latter, at least 
generally enforced. 


4, The existence of a more liberal system in State than in the 
Ageney should not be controlling in reaching a decision whether or not 
to continue the Agency's current policy on overseas travel ri 
& general principle 


25X1A 
25X1C 


er it would be good policy to follow the 
ate rules is, of course, another question. In this respect, we checked 
with the Department on how it handles the administration of FAM 782.1. 

Our contact confirmed that State would probably return an employee at 
Government expense for disciplinary or problem reasons as well as other 
more obvious factors. It should be noted that the State representative 
mentioned the five-year rule (i2ee5 the Department may authorize travel 
to an employee Separating after five years in the Foreign Service) 

should be reexamined inasmuch as an employee could quit after a few 
months and receive travel rights. Caution therefore should be exercised. 
in adopting FAM 782 by reference Since the future scope of that regulation 
is uncertain. 


25X1C 
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5. This Office is also concerned about following the section in FAM 
782.1, which permits an employee on a second or subsequent overseas tour 
to receive return travel expenses after he completes one year abroad (pro- 
vided he has not had home leave within a year). We believe a policy 
basing return travel rights on one year, instead of two years, for employees 
on a second or subsequent tour should be avoided by the Agency in the inter- 
ests of efficiency and economy. We also question the desirability of dis- 
tinguishing between the overseas travel rights of employees who are on a 
first versus @ second or subsequent tour. 


6. We conclude from the above considerations that greater flexibility 
of administration and uniformity of understanding are needed in making 
decisions on return travel rights than now exist under the provisions of 


25X1A 


- Instead of the present authority given to Director of Personnel 
25X1A in EE to determine whether overseas agreements are breached, we 
recommend he be given authority to waive service requirements in individual 
cases when in the Government's interest (similar to the authority now con- 


tained in FAM 782.1). 


8. Subject to the agreement of your Office, we prefer to defer the 
initiation of a regulatory change in the Travel series incorporating the 
above recommendation until the policy questions contained in Proposal 2 
and 10 of the Task Force are resolved. At that time the several changes 
contemplated in the Travel regulations could be concluded in a single 


revision. 


25X1A 


Robert S. Wattles 
Director of Personnel 


Approved For Release 2001/04/0$ FEIFADP81 -00261R000600030067-4 


BSA ALS CF -/S73F9 
Approved For Release 2001/04/05 : CIA-RDP81-00261R000600030067-4 


5 OCT 1963 


MEMORANDUM FOR: Director of Personnel 


SUBJECT: Adoption of Foreign Affairs Manual #782. 1 


1. In a current case involving a Secretary [ET it 25X1A 
has been determined that Ageacy rules and regulations governing return 


travel from an overseas post for purposes of resignation are more stringent 
than those followed by State Department, USAID and USIA. Chief, NE 
Division, has requested that our regulation be reviewed in order to determine 
whether this difference in coverage is necessary. 


2. The Administrative Authorities Task Force was established to 
review our law and regulatione in relation to thoze of other agencies to 
determine that our employees were receiving comparable treatment with 
that afforded employees of other government agencies. Ido act believe 
that the particular situation involved in this case was considered by the 
Task Force; but it is one which should be reviewed. 


3. In the case under review, the Secretary was employed by CIA on 
3 December 1963, has previously completed 2 2 1/2 year tour ) -25X1A 
was then assigned to Headquarters for a tour of duty, on 7 June 1968 was 
25X1A assigned a emeemamaale for a tour of duty, and did sign a Service Agree- 
ment prior to her departure from Headquartere. She has now requested 
return to the United States for personal reasoas (probable marriage) in 
December 1968 after she completes five years of service with the “gency. 
Under Agency Regulations, she will be required to repay Ler travel ex- 
25X1A penses from Washington to J and will be responsible for her travel 
25X1/A expenses from ER to the U.S. Under the Foreign ‘ffaire Manual, she 
would not be charged for travel costs from Washington to I and her 25X1A 
25X1A travel expenses from FBBBto the U.S, would be paid by the government. 
The FAM citation is FAM 782. 1c which states: ‘The Department may 
authorize travel and shipment of effects of the following U.S. citizen non- 
temporary employees aecparating from the Service: (c) An employee who has 
had 5 years of continuous service in the Foreign Service. Iam advised 
that under the circumstances of this case, the State Department would 
authorize return travel at government expense. 


lige cae oi 
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4. It is requested that consideration be given to whether our Regula- 
tions could and should be amended to iaclude a provision similar to FAM 782. le. 


25X1A 


Special Support Assistant/DDS 
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DD/S 68~2265 


26 JUN 1968 


MEMORANDUM FOR: General Counsel 
Legislative Counsel 
Deputy Director for Intelligence 
Deputy Director for Plans 
Deputy Director for Science and Technology 


nap SOD i 


SUBJECT © : Administrative Authorities 
REFERENCE : Memo dtd 10 Oct 67 for DD/S fr Ex. Dir.-Compt., 
same subj 


1. This memorandum contains recommendations for your concurrence; 
such recommendations are contained in paragraph 3. 


2. In referent memorandum, the Executive Director-Comptroller 
asked for a review of existing Agency authorities in the fields of travel 
expenses, allowances, and other fringe benefits provided to Agency 
employees to ensure that they are as favorable as those provided by existing 
laws enacted for other Government employees in similar circumstances, A 
committee which was established for this purpose reviewed CIA authorities 
and the administrative authorities of other agencies and proposed certain 
changes in our regulations. Some of the proposals required the approval of 
the Executive Director-Comptroller and others merely require adoption in 
Agency regulations. 


3. Iam attaching a copy of certain committee proposals together 
with the rationale for their adoption. These have been extracted from the 
committee report. These are the proposals which the committee believes 
we can and should adopt under existing Agency authorities. A summary of 
the proposals is as follows: 


a. Pay travel and transportation expenses of 
personnel separating abroad for reasons other than 
retirement to their "permanent place of residence", 


fe 
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b. Limit payment of trayel and transportation expenses 
of an employee retiring abroad to a place in the United States ? 
its territories or possessions, designated by the employee at 
the time of retirement. 


c. Amend Agency regulations to increase the reim= 
bursement rate for use of privately owned vehicles for official 
business in the Metropolitan Washington area. 


d. Establish a uniform policy and procedure for Hi; 
prescribing overseas tours other than 24 months, when 
necessary. 


e. Clarify home leave points, 


f. Eliminate duplicative eligibility criteria in Agency 
regulations for authorizing home leave travel and home leave 
(time), 


ge Establish regulatory criteria and procedures for rt 
determining an employee's eligibility for home leave and the 
Home Service Transfer Allowance, 


h. Conform Agency regulations to State policy, yes 
limiting the home leave of personnel assigned in the United 
States after an overseas tour to 15 workdays . 


i, Liberalize procedure for approving per diem for 
family at TDY stops up to 30 days, while en route to a PCS 
point. 


4. I believe that the adoption of the proposals in paragraph 3 and their 
incorporation into Agency regulations will produce important benefits for 
Agency employees. I would appreciate your concurrence by 15 July 1968 so 
that we may expedite these actions, 


25X1A 
25X1A 


R. L, Bannerman 
Deputy Director 
for Support 


Att 
Section II of Administrative Authorities 
Committee Report, March 1968 
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SUBJECT: Administrative Authorities (DD/S 682265) 


CONCURRENCES: 
25X1A aah 
| Let L Uf, ¥ 
(cents Counsel Date 
i* 
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Legislative Counsel 
5 


See attached memo from C/DDI Admin 


Deputy Director for Intelligence Date 


See ARS F- SYST 


: c= Hb) 


Deputy Director for Plans Date 
z PIS e 7 Silesia FOBY CS ele if 
Deputy Director for Science and Technology Date 


SPA-DD/S:HM:klm (6 May 68) 
Rewritten: ADD/S:JWC/ms (15 June 68) 
Distribution: 
Orig ~ Adsees w/Att (Return to DD/S = Subject) - 
1 » General Counsel, w/Att 
1 + Legislative Counsel, w/Att 
1 -DD/I, w/Att 
1 + DD/P,; w/Att 
1+ DD/S Chrono 
1 « SPA“DD/S 
1 - DD/S&T, w/Att 
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SECTION II. OTHER PROPOSALS PRESENTED BY THE SUPPORT SERVICES 


; A. Recommended by Comuittee 


De ee | i 
é oh PROPOSAL: Pay travel and transportation expenses of personnel separating g 


Seige So Teagons other than retirement to their "permanent place of i 
residence," : i 


Present Regulation: Pay travel and transportation expenses upon separation 
abroad “to headquarters or place of residence at time of appointment, including 
removal, of effects from storage and delivery to authorized destination if no 


Recoumendations: Change Agency regulations to authorize travel and related 
shipment and storage of effects at Goverment expense upon separation abroad 
frou last duty post to the employee's permanent place of residence in the 
United States, its territories or bossessions, which is designated in official 
records. Allow payment of these costs at Government expense to guch other 
pace as may be approved provided that the reimbursable costs do not exceed 
the constructive cost that would have been incurred in the payment of travel - 
and transportation in a one Lot shipment, by the transportation means usually 
employed, between the employee's duty station and his permanent place of 
residence. ; 


The meaning of “permanent place of residence" should be included in Agency 
regulations as follows: normally means the dwelling place an employee has 
maintained for hinself, his femily for some tine in the United States, its 


‘post of assignment. {Each employee should designate his permanent place of a es 
residence for approval by Agency officials &t the time he departs on his first 
tour of duty outside the continental United States.) He should be permitted 

to request the authorization of a Location other than his c dwelling ag . 
his permanent place of residence if he can show, at the time of his transfer 

er appointment, that his current dwelling place oz residence is temporary ox 

that he has Falken concrete action to establish a new permanent place of regi- 
dence in the United States, its territories or Possessions with the intention 

Qt maintaining guch Location as hi permanent place of residence upon his 

return from the overse S post. ‘Information that could be presented in writing 

ap evidence saetndes: (seste Voting registration, pr ownership, prior 
periods af residence, "blace where income or persona property taxes have been | 
Pal” and other factual information evidencing a permanent place See 
other than the employee 'g dwelling place at the time of transfer or appointnent. ) 


Comment : The desirabllity of allowing overseas resignees or terminees to 
recelve travel and transportation expenses to their permanent place of residence 
of official record wag considered, versus the alternative of permitting then 


6 
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fe ; / travel at Governnent expense to a place of their own choosing, Ce8e, anywhere 
in the United States, its territories or bossessions, We recognize that 

at , Yesdomees who satisfy their overseas tour or are authorized to resign prior _ 
bi to the completion of their prescribed period are entitled to return’ travel to 
AP the United States, but we believe they shoulda not be accorded the right of 

f travel. to any place of their choiee. fon the contrary, we believe the regula- 
tory procedure followed by the State De axtment in 1i itin ¥ 

rights of OVErscas resignees 
ig a desirable parallel, si © cannot conceive of any special reasons for 
treating Agency overseas regignceg differently.) 


in particular, the Committee feels that &rantlag overseas Yesignees the right 

of travel to anywhere in the United States, its territories or possessions would: 4 
have the effect of Placing a premiun on overseas resignations, which is contrary _ 
to the Agency' g policy of encouraging personnel to process out at Headquarters, - 
We therefore, support outhorization of travel + pionoe ; | 


= official: ded pe 
4 territories Or_ possessions, 


The current Yegulatory provision for Payment of travel to overseas vesignees, 
dee., "place of residence at time of eppointment” has caused considerable con- 
fusion. Same Divisions are construing it to mean whatever place of residence 
in the U. 8S. igs designated by the employee e+ the time of hig resignation 
overseas, Clarification of this matter should be effected by a regulatory 
definition of bermanent place of residence, to which return travel rights of 
resigneag abroad would be pegged, 


near aerate eine tas nition 


I S. PROPOSAL: Limit beyment of travel and transportation expenses of an employee 
rebiring abroad to a place in the United States, its territories or bossessions ,: 
‘dosleneted by the employee at the time of retirement, : 


Ecesent Regulation: Travel and transportation expenses may be authorized for 
an employee retiring abroad "to the place where he Will reside." 


Keconmendation: Adopt the above proposal, 


Conmaerrt : Che principal reason for this recommendation ig to limit the current 
preLorential right of those retiring abroad to eceive payment of travel ana 
transportation expenses to any place in the world. ‘The change is an adjunct ——, 
to the Camnittee!g proposal in Section I of this Report, which vscommends tha 
CIAR retirees, regardless of duty station (U. gs, or abroad), be éranted travel 
and transportation costs to a place within the United States, itg territories 
and possessions which they designate at the time of retirement, 


on 
co 


Section k(1)(c) o¢ the CIA Act of 1949, ag amended, provides that the Agency, 
undex guch regulations ag the Director may prescribe, may bay the cost op 
transporting the furniture and Hi upon retirement to the place "yhere he 


cis 0600030067-4 
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[the employee/ will reside." Section (1) (a) permits a comparable travel 


‘ benefit for The employee and hig family. Section 911(3) of the Poreign 
Service “Act of 1946, as amended, contains a Similar provision; namely, pay- 
menbk of travel and. transportation expenses “upon termination of his services, 

resignec or retiree/ to the place where he will reside." These statutory 
similarities are not carried out, however, in ‘the Agency ana State regulatory 
providions applicable to overseas retirees, Whereas the Agency allows over. 
Seas retirees to receive travel and transportation expenses to the place where 
they will reside, i.e., anywhere in the world, the Department of State has 
Limited such travel to an officially tecorded place of tesidence in the 
United Stetes, its Possessions or Puerto Rico. It has algo tightened up its 
procedures to engure that changes Will not be made except for a good reason 
(capecially just before retirement), While the Committee does not ailvocate 
that the travel benefit accorded overgeag retirees should conform completely 
to the system in the Foreign Service, we do believe an entitlement to travel 
and transportation expenses should be limited to a place in the United States, 
Lts territories Or possessiong. 


in practice, employees often retire abroad, rather than returning PCS to 
Headquarters for Separation, in order to take advantage of the travel benefit 
avedlable to overseas retirees (22 of 68 retiring under CTAR in Calendar 

‘Year 1967), Only one employee, however, elected in CY 1967 to remain abroad 
atter CLAR retirement, Although we do not have any available data on etiployees 
staying abroad after tetirement under the Civil Service Retirement Act, we 
presuue the totaly is also small in nunber, Thus, few individuals Sree expected — 
to be uilversely affected by the proposed change, and the Tecommended action 
should act as & future deterrent against bersonnel not returning to the 

United States Upon Cessation of employment, We believe that the number of 
personnel staying overseas should be kept to & minimum for security Yeasons 
and the Agency should not as a matter of poliay condone or encourage then to 
remaln abroad by paying their travel costs to’ an overseas destination, More- 
over, on employee! gs election to SO anywhere in the world could be more expen. 
sive in some cageg than returning them to the United States, its territories 

Or possessions. 


1 6, PROPOSAL: Amend Ageney regulations to increase the reimbursement rate for i 


i ube of privately owned vehicles for official business in the Metropolitan 
| Washington aren. 


Present Remalation: Redubursements for use of privately owned Passenger 


vehicles hetween points within the Metropolitan Washington area are 
authorized at trates not to exceed 1O centg per mile. 


ecomnendation: Revise present regulation to provide for tlleage payments 
at rate not to exceed 12 cents ber mile with corresponding increases in the 
Plat rates eubablished for certain aroag within the Metropolitan Washington 
 aroa e 
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Counment : the present regulation evolved from an Agency decision in 1951 


ae to establish a Schedule of flat-rate reimbursements for official trips via 
a ‘ brivate vehicles between the Neadquarterg Building ang certain destination 

_ 4 points in the Metropolitan area. Those reimbursements ag well. ag reimburge-~ 
ms Nents between other locations in the Metropolitan Washington area were Limited 
st 


to a lO cents Per mile rate which is the mileage rate authorized by the 

; Standardized Government Travel Regulations (SGTR's) when a POV is used in 

a Lieu of a tax between common carrier terminals and place of abode or place 

ob of business. It ig to be noted that the SGTR provision in this latter instance 


(namely, the one-hair of the round trip in which the employee is not an 
occupant of the POV}, so long ag the total round trip allowance on this basis 
does not excced the Ohe-way taxi fare, The same paragraph of the SGTR' s 
brovides that employees authorized to use a POV in the conduct of official 
buginegs within or outside the designated post of duty may be - authorized 
veimbursonent On & mileage bagis at a rate not to exceed 12 cents. At the 

’ Present tine, Agency regulations authorize a not to exceed 12 cents per mile 
: rate for official travel within the United States except travel in the 

FO Metropolitan Washington area. In the interests of equity and Consistency 
with the brovistons of the SOTR's, it 1s concluded that the Mileage rate 

ee 7 ie base for travel within the Metropolitan Washington area should be increased 
a fron a maximum Of LO cents to 12 cents, 


| ) i 
a 7. PROPOSAL: Establish a uniform policy and Procedure for ireserlbing overseas p 
q Cours other than 2h months, when necessary. 
4 

Present Regulation: There is no Specific procedure in Agency regulations 

Cor outs wishing the length of tours of duty at overseag stations. 

25X1A | 3), Home Leave, presumes that tours of duty are brescribed in 
Mency when i+¢ asserts that “home Leave may be granted Upon completion 

of each substantial period of service outside the United States which shall 

hot be less than the prescribed tour of duty for the employee's post of “ 

assigoment......".0 00. tutiad M fg AN oiicdy ‘cue ; ptt ug amradted . 


In regard to Individual service agreements for Overseas travel entitlements, 
25X1A. atateg: "Expenses of travel and transportation incident to appoint- 
ment to a post abroad or transfer from CONUS to a post abroad shall not be ; 
allowed unless the employee 8erees in writing to remain at his assiened post | 
z y 


lor a period of hot Less than One nor more than three yearg brescribed in 
Pa C mt 


Advance by the Divector of } 


ecoumendations ; Agency Fecuivéions should Specify that the Boral tour of 
duty OVElGeas wih consist of 24 onthe conti nuoug service unless some other 
beriod ts fica bRescribed for application at a 

cither to all personnel o wees in cifie 


particular overseas post 


| Ek : 000600030067-4 
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Vhe reguiletions should contain detailed procedures for authorizing guch 
exceptions in advance of ther applicability. 


Comment: It is generally presumed that an overseas assignment is for a 
two-year period, in the absence of any definite regulatory procedure for 
egtablishing the exact period of overseas service required at overseas 
stations. In practice, the actual anticipated Lengths of overseas tours 
ave often informal. understandings between employees and their offices; 
return travel rights, on the other hand, are explicitly spelled out in 
Oversens Aywvreements, signed by employees, automatically citing two years 

in most cages. Home Leave eligibility, another independently considered 
factor da this pleture, is confined by current regulations to two years for 
Initial tours but 1s subject to individual determinations during subsequent 
tours without any Length being specified as a norm. The above reconmenda- 
tions would tie these elements together, by conditioning the provision of 
the overseas travel. benefits, except to retirees, upon the satisfaction of 
a prescribed overseas tour, as stated in an employee's Overseas Agreement 
ond explained to him prior to his departure overseas. 


We ave nob recommending that the multiple tour and home leave arrangsenents 
of the Department of State be adopted en toto by the Agency, since State's 
administretive and operational requirenents at eech post do not equate to 
our own. Por example, the Department of State has a large number of posts 
in whicit hone Leave may be taken after 18 months by support and junior 
personnel, and most of these posts also grant these personnel the alternative 
of staying two years with an intervening R & R. 


Many of the State posts have a three-year tour and Leave poliey fox 
sunlor and mid-career officers, out it is usually only one of several op- 
tions ovalleable, such as two years, two years and two years, three years 
and two years, 18 months and 18 months, ete. Cognizence is also taken of 
the fact that Agency officials have not considered it necessary in the past 
to formally preserdibe a multiplicity of tour arrangements throughout the 
world, olthough da a few instances variances frou 24: months heve been 
25X1A approved for all employees or employees in certain grades, @eg., Saigon and 


We believe the principal consideration in establishing a preseribed overseas 
cour at a station other than 2 months would be in most cases the cover or 
local clreumstances which «ffccet the most appropriate time for granting 

home leave, If, by regulation, home Leave eligibility were made contingert 
upon the completion of an overseas tour, there would normally be no necessity 
for having a procedure to establish hane leave cligibility periods seperate 
from preserihbed overseas tours. (An exception would be the need raised by 
an Operating Offieial to establish a period of home leave eligibility fox a 
particular euployee or group of employees at a station without changing the 
length of the tour generally applicable. ) 


LO 
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point meens the place within the v. S., ites 
enated by employee provided it is a place which 

e, spouse, children ar parents have established permanent social and } 
comunity tiles by reason of residence or in unusual situations any other point 
approved by the Director of Personnel. 


flome ‘Leave 


Recaumendytions: Provide that the place or places of return travel that may 

| be designated for home leave include permanent place of residence (of record), 
headquarters and other locations in which children, parents, barents-in-laws, 
brothers and sisters or brothers and sisters-in-law reside. Permission should - 
wlso be eranted an employee to request in writing other points for approval such | 
ag the location he intends to establish as his fut lay ent xegidence Q 
(e.g., by actual residence during perlods of home leave). 


the designation of one or more requested home leave points by an employee could 
he contained in an Overseag Agreement executed at the time he is processed for 
dito COrst Pcs Moslegument outside the United States. Thereafter, redesignations 
could be requested at ony time, but only when one or more of the stipulated 
Grounds Lor making the original designation are changed, 
—— : 

Comment: One of the most frequently recurring difficulties in adninistering 


home Leave is deatdiny: upon the correct home leave point in individual casos. 


Clear~cut criteria should be prescribed py regulations and could be brought Oe 
° ig employee! g atvention when most. relevant; namely, at the time the To 


ehployee departs overseas, 


The proposed changes should climinate considerable paper work and should 
beneihs our employees by being more itberal and clear than the present 
vegulation. Although the chances above would not be as lenj 
Sate Pore! » which essentially permits employees to initially 
deshynate any place of thetr choosing, we recognize that members of the 
Foredon service, as public representatives, are expected to use their hone 
Leave timo dn Leerning and seeing different areas of the country. It is: 
interesting to note that the State De artunent tightened up in 1967 its rules 
on redesignations for home Leave purposes by stipulating that changes must be 
Lor valid reasons and headquarters approval must be obtained by the field, 
Specifile exenples of appropriate bases for a 
Departuwent tnelude: : ation of home of | 
relvtives; bette 
parcwtlor 


cat ye 3 


reasons; arid anticipated area of | 


HOO. PROPOSAL: Eliminate duplicative eligibility criteria in Agency regulationg Lor 4 
4 outhorizing home leave travel and home Leave (time). 8 
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Mleld Nenassdlyruaent Questionnatre (1RO) is forwarded to Hendquarters, or os 
coon thereafter us possible, and it should acknowledge his understanding thet 
hone leave eligibility is comtingent upon the following: (a) satisfaction of 
his preseribed tour; (b) his willingness "to return to service outside the 
United States upon completion of an assignment in the ‘United States;" (c) a 
determination by Headquarters that it contemplates he will be returned to 


the regulatory procedure should preseribe that the certification form would 

be channeled through the Chief of Station or Base and the Headquarters Office }a 
voncerned to the appropriate Carcer Service for its determination whether or " 
not the employee's return overseas is "contemplated upon the completion of an 
assignment in the United States." 


RL 


fn making individual determinations, the Career Service should not approve an \ 
employee's eligibility for home leave or the Nome Service Transfer Allowance, 
when payable, if the Career Service concludes the employee probably will not be 
returned overseas because of one or more of the following conslderations: 

(a) his qualifications, work performance, or intended utilization; (b) his 
btate of health, which the Director of Medical Services believes may or will. 
prevent the employee's return abroad; (c) his return to the U. S. from overseas 
involves couse, personal reasons or other clreumstances which will likely 
result in no subsequent future assignment overseas; (4) he will be at least 

nge 59 by the date of his return to the United States and there are no 

positive plens to extend his employment for an additional tour overseas; or 

(e) fwture stolfing plans of the Career Service. / Determinations of the Career 
Service involving considerations of employee suitability, qualifications, work © 
performance, personal reasons, compassionate reasons, or health considerations : 
should be made with the approval of the Director of Persomel. /” ee 


the certification form should be returned to the field with the finding of the 
Carcer Service, and the Director of Personnel when appliceble, as the basis 

for authorizing or not authorizing home leave in the PCS Travel Orders executed 
by the stetion or base. A copy of the form should be retained by the Operating 
ULiiee coucerned for use in processing a cladm for the ISTA, requested by the 
employee in accordance witth requirements in Agency regulations, upon his return 
to duty in the U. S, 


-Conment: Lhe Committee's recommendations for a joint Agency-enployee certifica. 


Gion as a prerequisite for payment of the Home Service Transfer Allowance is in 
consonence with the requirement in the Standardized Regulations (Government 
Civilians, Forelyn Areas) and with the expressed views of the Deputy Director 

of Conbral Intelligence. He had occasion to state: "I aeree with this decision 
[en euployce'g appeal/ put consider our regulations on Home Transfer Allowance 


i 
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oe ~— f 
imi¢h too veguc. For example, if claimant haa signed a certification before 
macdiy this ¢Ladw he would have been. entitled to BPA even though there may not | 
hinve been any clear intent to send win to a foreign assignment on his subsequent 
tour. Seems to me there should be clearer limitations than simply being subject 
vo and willingness to accept forcign agsienment at sone unspecified future time.” 


q se 

the Divector of Forsonnel referred the issue to this Committee with the > 
suggestion it consider the feagibility of establishing similar ov identicse1 
criteria for determining when an employee is eligible or ineligible for home 
Leave and the Tome Service Transfer Allowance, if otherwise payable by regula-x %- 
tion. {We believe that essentially the same criteria of eligibility could be 
applied to both home leave and the HSA. In each instance there should be a 4 
mibual agreenent by the Agency and the enployce that it is contemplated he will 
return ‘to anovher tour abroad upon the completion of an assignment in the United 
States (which could be days or years in duration). Moreover, the concern of the 
Deputy Director that “there should be clearer limitations than simply being 
subject to and willingness to accept foreign assignments at some unspecified 
Suture time" applies, in our opinion, to determinations of eligibility for home 
Leave ag well as for the ISTA, a 


ath 


Under present arrangements, home leave can be authorized in the field through 
the issuance of PCS Travel. Orders, without the personnel executing the Orders 
having any gspecifle knowledse of the Agency's intention to return an enpLoyee 
overseas after an assignment in the U.S. The ES » however, is claimed and 
certitied, when pryable, by an employee at Headquarters. Incompatibilities 
end occur, if the Agency were to institute a system requiring a Career 
oeevice to determine whether an employee will be sent overseas in the future as 
the basis for paying the HSTA without providing for 0 corresponding decision 
uo the basis Lov granting him home leave. For exemple, situations could arise 
iu which an employee would receive home leave, as an incident to a Travel Order , | 
but not receive the ISTA, because of an official determination that it was not 
contemplated he would return overseas. ‘The recommendations above should avert 
this problem. 


in most cases, comirmation of on cmployee's eligibility to receive home Leave 
ov a lone Service Transfer Allowance, if payable by regulation, could be handled 
as apart of the FR@ process, in planning his next assignment. We realize there 
would be occagions when a field decision on the timing of home leave could come 
up shortly beforc an employee's prospective return, ¢.g., due to staffing 
arrangements at the station or employee returns short of tour; in such situa- 
tions, the certification form could be transmitted by dispatch rather than 
accompany an FRQ. 

t 


t 


Ubilizing the existing FRQ system in determining the eligibility of employees } 
for nome Lenve and the HSTA showld result ‘in compativle decisions being made (! 
on both benefits without the necessity of establishing a new administrative 
process.) Although we believe such determinations should be made before an 
cmployee departs fiom overseas Por an assignaent in the U. 8., we recommend 
‘adoption of the recommended criteria above for making the Agency~emapLoyee 
certivications even if some other administrative arrangements are decided wpoon. 


1 
: Srine c } 
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HLL. LROVOSAL: Conform Agency regulations to State policy limiting the home leave of ; 
i personnel. osslyned du the U. &. atter an overseas tour to 15 workdays. i 
aa a 
ii ah il RN ICS RSA eae iat ae 


Progent Regulation: Authorizes a maximum of 60 calendar days to be used for 
travel, consultation and home leave. 


aecomnendution; Issue a regulatory change providing thet employees assigned 
LCOS dua the United States following a tour of duty overseas with eligibility . 
Tox home Leave will be granted not more than 15 workdays of home leave upon 
their revurn to the United States, unless an exception is approved by the 
Director of Personnel. Exceptions could be approved if conditions similar to 
the following exist: (a) additional rest and recuperation is needed due to 
service under particularly difficult circumstances; (b) an exceptional delay of 
home Leave occurred due to operational requirements abroad; or (¢c) serious 
personel or fuuily problems warrant extended home leave. 


Commesit: The secoumendation, ag stated above, was favorably considered in 1966 
by the Personnel Advisory Board (senior Agency Officials representing the 
Direetorntes), but adminigtrative action to implement the proposal was never 
camplebed. 


25X1A 


Adhiercnee to the policy of the Department is also considered desirable because 
the presunocd reasons causing the Department to limit the hane leave of those 
wbotioned in the U. &. to 15 workdays appear to apply equally to CIA and other 
Bovernucntal agencles with overseas operations, e.g., economy; fuller employee 
wbhilivation; and, conceptually, a lesser need for extended home Leave by those 
staylug in the U. &. after completion of home leave, as contrasbed to those 
urn Amoacdlatbely overseas. ; 


who ret 


r i 
dag PROPOSAL: Le beralive wen ' : 
Ble. VROPOSAL; Liberalive procedure for approving per diea for family at TDY stops, i 
7 up to 3O days, while en route to a PCS point. , 
Em i 


Lb 


Approved For Release 2001/04/05 : CIA-RDP81-00261 R000600030067-4 


» 4 7 & . 


Approved For Release 2001/04/05 ~CIA-RDP81-00261R000600030067-4 


tion: Uperabing Official, Chief of Station or Chief of Base 

t e per diem not to execed timee workdays for dependents accompanying 
es) employee when the cuployec and his Tamlly are required for cover or 
administrative processing to delay at a station or area headquarters waile 
en route to or Prom a post of assignment. Any other approval must be granted 
iy oa Deputy Director on a non-redelegated basis. 


n: Permit the Deputy Director concerned, if he wishes to, dele- |. 
pn hovity to an Overeating Official, Chief of Station or Chief o2 “Base to 
npprove necessary per diem for dependents accompanying an employee at ao THY 
ebop outside CONUS while en route to or from a PCS point overseas. The approval 
could be erwoted for any justifiable official reason (cover, aaminiatretive ; 
operational, health, ete.) not to exceed 30 days. Authority for approvals in 
exces of 30 days could be retained by the appropriate Deputy Director on a 
noneredeLogated basis. 


Comment: The odiainistrative problems encountered in handling cases of 
eae por. diem relating to TDY in excess of three days were recounted to 

the Coumiletoe, both by a repre sentotive of ane Office of Cammnications and 

the Chic, Central Travel Branch. Our discussions with these officers suggest 
thot the administrative burden now Le Ns Largely would be eliminated by 
the above recommendation. /Alvhnough the recomnendation could be implemented 
inider existing Agency authorities, there is precedence for the proposed time 
lod of: 30 days in Section 156.7 of the Foreign Service fravel Regulations 
applicable to AID, which stetes: "Payment of per diem during a period of 
Leanmporary duby of the employee but noe to exceed 30 calendar days total is 
earthovigzed for members of an employee's family accompanylng him to post of 
nostienmont when the employee is ordered to stop within.the host country for 
ovieutebion, training, or consultation while en route to post of assignment.” 
A ghwidlear provision authorizes per diem for family stopovers cutside tne country 
of destination due to the same reasons above, provided such stops sare in the 

crest of ee Government and necessary due to threat to health, safety or 

S belug ©  anily Lf they were required to continue on to the post of assign- 
nent not in the company of the enployee. 


We bellieve the present right of the Deputy Directors to exercise this authority 
phould be reteulned if they wish to "80 so and, accordingly, have suggested a 
regulatory change which would permit them the option to lower the level of 
approval within their Directorates. 
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MEMORANDY iN FOR: Exccutive Directoxr-~ Comptroller 


SUBING? : Achninistuvative Authorities 


REFERENCE =; Memo did 30 Apr 68 to Ex, Dix.-Compt, 


x DD/S, same subj. 


é a 
4 
. 
t 
+ 


- This memorandum contains a recommendation fox your 
avuproval; such recommendation is contained in paragraph 4, 
2. .On 30 April 1968, you approved the recommendation in 
velezent memorandum (Attachment "A" that the Agency adopt the 
adsainistvative authority of the Forcign Service Act, ds amend ed, 
which provides fox: payment of travel and transportation expenses 
of retivees regardless of theix PCS point (U.S. or abroad) toa 
Gesignated place in the U.S., its territories ox posscssions, 


3. Acloscly related, but senarate, “provision of the Porcign 
Sexvice Act provides for the reimbursement of travel and transporia- 
a oxpenses of the Copendonts of a deceased gimp) i 
piace of regidence, regardless of the employee's PCS point | OE 
2 At Attachment "B" is a covy of paragraph 126,53. Vol. Vi, 
oz sorcign Service Travel Regulations containi ig this authority, The 
Agency docs not now have this authority, It would appear that there sis 
Signizicant difference between the service requirements of certain 
employees of this Agency and members of the Forcign Service as: 
regards the requirement to serve tours of duty at any location through- 
& tac world including the U.S. While there may be other instances 
iso, we suggest that this has particulay pertinence to employees of 


zce of Communications and certain employees assigned to the 


wie 
Oo 
: 


Under current “gency Regulations, 


' 


. 
'. 


~ 


ae 
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DoWeves, such Gependedis wauuld NOM y Rave ne Crawek tad LN DO ke 
tien entitlements, Should the death of these sami ChIpoyees Goch Goan - 
Overseas insiailacion, while serviag a tour of duty, thely dependesis could 
be returned at povernnient expense to &® designated place of seuidauca bas 
ihe U.S. Although we mention but these three COMMpONENts BE GHuiiules, 
here must be many instances of siniilar cirownstances where, should an 
employee aie Whiie in tie ULS. between overscas sours, DiS Cependesis 
Must personally bear the tsavel and transportation expenses to thu place 


Where they will permancn bly resida, 


4“. Since the administrative authority of the Forciga Sexvice which 
provides for this benefit was intended to cover members of a government 
service required to serve tours of duty in both foreign urcas and dai the 
-S., and these requirements paralicl those of that group of Agusey comin 
pioyces for whom the benefits of the CIA Retirement System ave intenced 
(co apply, it would be my thought that the Porcign Service authority covering 
tais subject be adopted by the Agency fox application to members of the CLA 
Activemoent System, Ib is recommended, thescfore, that you appseove the 
adoption of the administrative authority of the Moreiun Service Act, ag 
amended, pertaining to this proposal, LPollowing your approval, this 
aucnority will be incorporated into Agency Regulations, 


yh 
like L. 


[9 Bann» rio 
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cputy Director for Plans 
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| ~MEGIORARDUM FOR: Depaty Director for Support 


SUBJECT : Per Diem for Dependents Delayed Proces : 
for 
During Overseas Travel ae 


i. This memorandum casteina @ re-comendat yar aypro ; 
Such recommendation is contained in paragrash Go | me 


2. In Jenmry of 1963, you signed = meacraniun to. the Deputy 
Director of Central Intolligence ing his approvel of a policy 


request 
urdor wnich the Agency would pay travel experses including per diem to 


__ Approved For Release 2001/04/08’: CIA-RDP81-00261R000600030067-4 
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OXIA kh. We are now in rece of a staff prepared hy KE Division 
which requests tiut the be delegated authority 
to mithorise diem for depenécnts of personnel asrigned to the 

25xX1A Bases vhen these depenients together with their 
8 3 mist stop en route to ar from the beses for processing in 

25X1A - The probles of families bein: required to stop at a station 

for processcin« priar to moving om to oe bese of assignment 

is @ commen one in many areas of the vorld. Most bases have limited 
support capabilities and rely to « large extent on thoee afforled by 
thelr pervunt station. It is a common practice to have base personnel 
ed their families proceesed through the station, both at the time of 
arrival and at the time of deperture fros the Field, Very often. the 
families concerned bear umusual empenses durin: these delays for 
processing, and ve believe that « provision for the payment of per 
diew to Capendents under these circumstances j# not only justified 
but is alse consistent with normal Governzent practice. We do not 
believe that the IBCI intended to cover thie particular trevel circum 
stance uncer the conditions he imposed with his approval of the general 
subject of payment of per diem to dependents. 


5. Rather than process the staff study pertaining to the 25X1A 
Bitustion as an exception to the current policy, ve dalieve it 
te appropriate to mond cur regulations at this time to provide for 
the Culets of Operating Divisiams to authorise per diem for dependents 
when delays en route are necessitated for process ir. eo. 
Specifically, 1% is recomented that the roltoviae Meazbaph be inserted 
in the Agenay reguistions where appropriate: 


“Payment of per diem to depenients for s period not to 
toe Off ee be authorised by a designated Authoriz- 
ing Officer en explayee and his fanil, traveling om transfer, 


aug earya ft 
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_ fanunce Division 


OGC 63-0181 


Copy 


18 Jan 1963 


MEMORANDUM FOR: Deputy Director of Central Intelligence 


SUBJECT : TDY Per Diem for Dependents 


i. This memorandum contains a recommendation submitted for 
the approval of the Deputy Director of Central Intelligence. Such 
recommendation is contained in paragraph 4. 


2. Ina mmber of cases it is necessary or desirable, in ordering 
an employee to his permanent post of assignment abroad, to assign hin 
to brief periods of temporary duty at one or more points en route to his 
PCS point and in some instances this necessitates travel by other than 
the most direct route. Similar necds arise upon transferring an employee 
from his permanent post of duty abroad to one in this country or to 
another one outside the United States. In these cases his dependents 
usually must accompany him. To require the employee to bear the expenses 
of his dependents during these periods of temporary duty appears an un~ 
reasonable burden. The problem is particularly apparent at this time 
because legislation enacted in September of 1961, implemented by a Foreign 
Service regulation in August of 1962, granted such authority in the case 
of Foreign Service travel. ‘Thus, the contrast between entitlements avail- 
able to Foreign Service personnel and those of this Agency presents some 
norale ME problems. Specific legislation similar to that 
now available to the Foreign Service is included in the CIA bill now with 
the Bureeu of the Budget which is intended for submission to Congress in 
the very near future. 


3. To meet this problem, it is proposed to authorize the paynent 
of per diem for dependents for the periods of the employee's temporary 
duty. It is believed this requires that the extraordinary authorities 
of the Director or Deputy Director under section 8(b) of the CIA Act of 
1949, as amended, be invoked. These authorities have been used for 
somewhat similar purposes in the past, notably for medical benefits for 
dependents and for storing household effects of employces assigned to 

- Further, the legislation for the Foreign Service 
would indicate congressional approval of the policy the present action 
would adopt. 
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k, Accordingly, it ls recommended that you approve the policy 
proposed herein and the attached revision to Headquarters regulations. 


L. K. White 
Deputy Director 
(Support) 
Attachment 
CONCURRENCES: 


There would be no legal objection to 
a determination by the Director or 
Deputy Director as recommended above. 


Ss 18 Jan 63 
Lawrence R. Houston Date 


General Counsel 


25X1A —___ i en 3 


for Richard Helms Date 
Deputy Director 
(Plans) 
s 21 Jan 1963 
John A. Bross Date 
Comptroller 


The recommendation contained in 
paragraph 4 is approved per my note below. 


8 2 Feb 63 
Marshall S. Carter Date 


Lieutenant General, USA 
Deputy Director 


DRAFTED: OGC: RHL: cdk While I approve the policy, I do not 
TYPED: SSA-~DDS:vld (1-18-63) think we should advertise it. In order to 
Distribution: avoid possible abuse. ‘These cases should be 
Orig - SSA-DD/S hendled individually, the authorization for 

1 = DDCI TDY travel should be made in light of possible 

1 - ER dependents involvement, and approvals made 

L = DDP only by Deputy Director concerned. I do not 

1 ~ Comp went to establish a pro forma procedure for 

: - DDS TDY junkets, en famille. MSC 

- OGC 
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~ 2 DEC 1965 


MEMORANDUM FOR: Deputy Director of Central Intelligence 


THROUGH 3 Deputy Director for Plans 
Deputy Director for. Support 


SUBJECT : Delegation of Authority -- TDY Per Diem for Dependents 


1, This memorandum submits a recommendation for your approval, 
Such recommendation is contained in paragraph 5. 


2. In February of 1963, the Deputy Director of Central Intelligence 
approved a paper authorizing an amendment to Headquarters regulations to 
permit the payment of per diem for dependents during periods where it is 
necessary that such dependents accompany an employee on temporary duty. In 
granting his approval, the Deputy Director stipulated that approvals would be 
made only by the Deputy Director concerned, since he desired to avoid the es- 
tablishment of a pro forma procedure which might lead to abuse of this policy. 


3. In the period since the above policy was approved, experience has 
shown that the vast majority of cases submitted for authorization df the payment 
of per diem for dependents have involved routine delays en route for short periods 
of briefing and processing, and, in the case of employees traveling to the United 
States for either home leave and return or PCS travel, a large number of cases 
where the Medical Staff has requested dependents to come to Headquarters for 
medical evaluation of a known or suspected medical problem. 


4, We believe that, with the exception of the rare case where TDY per 
diem is requested fora dependent so that the dependent may accompany the em- 
ployee on an operational or other non-routine trip, there remains little need for 
the authorization for dependent TDY travel to remain at the Deputy Director level. 
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5. It is recommended, therefore, that the travel regulations pertaining to 
25X1A_ TDY travel by dependents Qi} be amended to eliminate the phrase, 
"This authority may not be delegated," and substitute therefor the phrase, "This 

‘authority may be delegated to a single senior subordinate only." If such an amend- 
ment is authorized, the delegation to the single senior subordinate could specify 
that the authority is to be exercised only in those cases which are already of a 
routine nature. 


25X1A 
Special Support Assistant/DDS 


CONCUR: 
25X1A 
an, mA ane 
| DEC 1988 
smond FitzGerald Date 
Deputy Director for Plans 
25X1A | 
ates, ¢ S~ 
R. L. Bannerman Date 
Deputy Director *: — \ 
for Support 
The recommendation contained , 
in paragraph 5 is apperoxwed, di S aPPpro ved , 
25X1A 
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a. Payment of per diem @ariog a period of 


_ Bo 
temporary duty of the emplayse but not to ware Host Country 
exceed 30 calendar days total ja authorized : 
for members of.an employee's family ac- af RAMEL To lo oT , 


_ comnpanying him to post of assignment when 
employee is ordered to stop within the host 
. Sountry for orientation, training, oF con- ; 
sultation while en route to post of asaignroent. : 7 


b. Lay-over per diem sot to exceed 3 work- 3 tee i sat 
gays may be autborized by the AID Mission <4) p RY ys 
“Director when an employee and his family To Missien H Sah ia 

oe traveling on home leave, transfer, or separa- PR. OUT- Pest , wins 
”" ton orders must come to misaion head- ; 


quarters from an outlying post at the time of EW Rovtre te R ae 
travel for the purpose of storing effects or af ADMin ‘ 
obtaining passports, visas, oF immunizations, — 7 : 
c. Per diem may be authorised for the . 
members of an employee's family during a "20 eet Gee 2 ; dates 
period of his temporary duty but not to ex- SToP DUTIIDE CoUN TARY F DEST. 
ceed 30 calendar days totel when employee ate 7 => 
is ordered to stopover outside of country of EW KOovVTE Te ) ost. eer 
destination for orientation, training, or other tafe, bes 

y while en route to post of as~ set east tae 


¢ 
signment (provided that the stopover is in the . 
. positive interest of the Government and is 


pecessary due to seat of health, safety, or 5 = Fo cat : 
well-being of family. if required ta cantinue ? do FA mMiky Went Ave 10. = + 
on to post of assignment other then in the TS Te “Tika VEL Abonwe ' ae . gan re 
compaaoy of the employee. ; ; 5) ; nae 


d. Per diem may. be authorized members of 

families of ALD officials during stopovers in 

AID/W while en route to overseas post of _ ull: 
assignment in cases where the member of “ thes 
the family, because of representative re- - ba od paes tality 
sponsibility, is required in the Government's 

interest to undergo special orientation and/or : 

training designed to insure the effective dis- ‘ 

charge of those responsibilities. 
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e.- Stopovers shall not be authorized for 
members of families in connection with 
international, interagency, interregional, 
or inter-mission conferences, 
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16 January 69 


SUBJECT: Family Per Diem (a) 25X1A 


Attached is the missing link on the family per diem 
bit. The three-day period AND delegation to Operating 
Official .... had their origin in this paper - 

DD/S 64-6078, 30 Nov 64 frm SSA to DD/S -- » 
DD/S approved. 


Then - in April 65 a total travel reg package was 
submitted, A 6 April 65 memo frm Acting Dir/Fin 
includes statement that HM is now relocated 25X1A 
25X1A as EB and that the three -day period had 
already been approved by the DD/S, 
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